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Interviews on further career path
A minimum of two interviews to discuss the profile of requirement, key skills, motivation and commitment must be carried out during the course of the doctorate.
1. Approx. one to two years after the start of the doctorate: Meeting to discuss if, based on how the 
doctorate studies have progressed so far, a successful completion of the doctorate within the time specified can be expected.
2. Approx. one year before the anticipated completion of the doctorate: Meeting to discuss career 
orientation following the successful completion of the doctorate (continuation of academic 
career).
First potential interview
Are the conditions in place for a successful completion of the doctorate?

Possible talking points:

• 
Doctoral thesis: e.g. progress of doctoral thesis, originality and creativity of research publication 
activities/scientific writing, progress of presentation activities (presentation of interim results). 
• 
Skills: e.g. subject-related skills (conceptual, theoretical), methodical skills, personal skills (e.g. 
independence shown in research work, resilience, reliability), aptitude for scientific-theoretical or 
application-related work, social skills (e.g. team behavior / cooperation).
• 
Motivation: e.g. interest in scientific theoretical or applied work, interest in teaching, research-supporting further education, career goal of the doctoral candidate (e.g. university career with goal 
professorship, lecturer, academic administration or extra-curricular career in the private sector or in 
administration).
	Self-assessment of the doctoral candidate

	
	Assessment given by the main supervisor

	
	
	


Are the assessments given by the interview partners consistent?
  FORMCHECKBOX 
 yes    FORMCHECKBOX 
 no    FORMCHECKBOX 
 partly
Comments, agreed measures, areas where development is needed:
	



Main supervisor
Doctoral candidate
Date
Signature
Date
Signature
___________________________________
_______________________________________
Noted: 
Secondary supervisor
Date
Signature


______________________________________

Second potential interview
Are the conditions in place for a possible continuation of an academic career?
Possible talking points: 
• 
Research: Publication activities/scientific writing, originality and creativity of research, presentation 
activities (presentation of interim results), academic socialization. 
• 
Skills: e.g. technical/content related skills (conceptual, theoretical), methodical skills, personal 
skills (e.g. independence shown in research work, resilience) aptitude for scientific-theoretical or 
application-related work, social skills (e.g. team behavior / cooperation).
• 
Motivation: e.g. career goal of the doctoral candidate (e.g. university career with goal professorship, lecturer, academic administration or extra-curricular career in the private sector or in administration), 
interest in scientific theoretical or applied work; interest in teaching, research-supporting further 
education.
	Self-assessment of the doctoral candidate

	
	Assessment given by the main supervisor 

	
	
	


Are the assessments given by the interview partners consistent?
  FORMCHECKBOX 
 yes    FORMCHECKBOX 
 no    FORMCHECKBOX 
 partly
Comments, agreed measures, necessary areas of development:
	




Main supervisor
Doctoral candidate
Date
Signature
Date
Signature
______________________________________
______________________________________
Noted:

Secondary supervisor


Date
Signature


______________________________________
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